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BLACKHAWK HUMAN 

RESOURCE ASSOCIATION

Message from the President

Wow, how the year has flown by.  This will be my last time writing the President’s message for BHRA.  Jennifer Revels from Bliss Communications will be taking over as President for the next program year.  I want to say thank you to all of our members and our Board for making BHRA a successful chapter in Wisconsin.  I think we have a lot to be proud of.  

We have two great events coming up.  Our May 13th Dinner meeting at the Beloit Country Club will be how to prepare for a trial with Ann Barry.  We also have our annual golf outing and Euchre Tournament on June 13th at Prairie Woods Golf Course.  You should have received the brochure via email this week.  Please sign up on the website www.bhraonline.org   

Amy Kingsland MS, PHR

Rock County

BHRA BOARD OF DIRECTORS, 2002-2003

Past President: Keri Austin, PHR, ABC Supply

President: Amy Kingsland, PHR, Rock County

President-Elect: Jenny Revels, PHR, Bliss Communications

Vice President: Brian Gohlke, SPHR, Blackhawk Technical College (Also doing legislative)

Secretary: Lenor Coe, PHR, At Your Service HR, LLC

Treasurer: Heather Niles, PHR, Mercy Health Systems

Michelle Wyss Ellwanger,PHR, Onvoy, Division of Badger Plug: responsible for membership

Jackie Swanson, Scot Forge: responsible for the scholarship, community relations and the newsletter.

Lesa Crawford, PHR, SSI Technologies: responsible for Certification, professional development and the seminar.

Jennifer Anderson, PHR, Freedom Plastics: responsible for dinner & reservations

Lori Rhead, SPHR, Beloit College: responsible for wage survey

Steve Havlovic, UW-Whitewater: responsible for the website and student relations

Anthony Dix: Student representative from UW-Whitewater

If you know a human resource professional that would be interested in joining our association, please spread the word!  We can all benefit from each other’s experience!

MEETING SCHEDULE FOR BHRA 2002/2003 SEASON

	DATE
	PLACE
	TIME
	SPEAKER
	TOPIC

	**05/13/03
	Beloit Country Club
	Dinner
	Ann Barry, Buchanan And Barry
	How to Prepare for a Court Trial

	6/13/03
	Prairie Woods Golf Course
	2:00 PM
	PLAY DATE! Steak dinner will be served after the fun.
	Golf Outing & Card Tournament!


**Please note that the May Dinner meeting will be at no charge to all registered members.

Golf Outing- Donations for Door Prizes Wanted!

On June 13th, we will be hosting the Annual BHRA Golf Outing at Prairie Woods.  We will be sending an informational flyer out to all members with details very soon.  This year we will also be offering a card tournament for those who are not able to or do not wish to golf.  This should add a new facet of fun to this play date!  We are seeking donations from local companies to be used as door prizes.  If you are able to donate something, please contact a board member and we can arrange to have the item picked up.  Please mark your calendars now for the June 13th  date!

UW-Whitewater Student SHRM Chapter Among Top Ten 

The UW-Whitewater Student SHRM Chapter has earned the Superior Merit Award for the 2002-2003 school year.  Out of 400 active student chapters in our nation, 121 submitted applications (which sets the all-time record for the highest number of merit entries).  99 chapters received the Superior Merit Award, and 15 chapters achieved Merit Award Status.  With a total of 3,300 points, the UW-Whitewater Chapter has placed in the Top Ten and will be recognized at the National SHRM Student Conference in Orlando, Florida. 

Congratulations to Anthony Dix, Student SHRM Chapter President, and the Whitewater group for their SUPERIOR achievement!

Anthony Dix wins Leadership Award

As if the accomplishment of the UW-Whitewater Student SHRM Chapter earning the Superior Merit Award wasn’t enough for this young man, we have been informed that Anthony was the winner of the 2003 Leonard R. Brice, SPHR Undergraduate Student Leadership Award!  As the 2003 award recipient, Anthony will receive a $1,000 cash award, a commemorative plaque and a complimentary registration to the National SHRM Conference in Orlando, FL.  He will officially be presented with the award at the student conference on Sunday, June 22nd.  Congratulations, Anthony!

General Information on Professional Certification and Recertification

For those interested in receiving their PHR or SPHR certification, the next exam will be held in Milwaukee in December of this year.  If interested, watch for information regarding a study group this fall when BHRA begins the 2003-2004 programming year.  

HRCI has changed the rules and categories for the recertification of the PHR and SPHR professional certifications including new rules about on-line educations, all of which come into effect for newly certified professionals this year, and for recertifications beginning in 2006.

To maintain the PHR or SPHR designation, HRCI requires certified HR professionals to recertify every three years.  Recertification can be obtained by documenting 60 hours of professional development experience or through recertification by re-examination.  The fee for recertification is $75.00.  Recertification credit can be earned through continuing education (attending relevant HR courses, workshops, seminars and conferences), providing instruction on an HR-related topic, on-the-job experience, researching and publishing or by leadership and professional membership.  For detailed information please visit http://www.hrci.org/recertification.

Update on YR 2003 Greater Rock County Labor Market Survey

The BHRA and the Rock County Economic Partnership (RCEP) local labor market survey has been rescheduled for distribution in early June. Local employers will be asked to submit current wage rate and fringe benefits packages information by the end of June.  Your participation and cooperation will be greatly appreciated. If you have any questions, please feel free to contact Lori Rhead (608.363.2630) or James Otterstein (608.757.5598). 
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City of Beloit

Human Resources Analyst
Full-time Employee

Starting Pay: Mid $30’s.  Excellent benefits including vacation, sick, holidays, health/dental/prescription and life insurance.

General work hours: 40 hours/week to cover general office hours 8:00 a.m. - 5:00 p.m. with occasional evenings for committee meetings.

This is responsible professional and technical work in the City's Human Resources Department.  The employee in this position assists the Director of Human Resources in carrying out human resources functions including recruitment and selection, salary administration, training and labor relations.

Principal Duties and Responsibilities
· Coordinates recruitment and selection activities.

· Assists in monitoring the City's Affirmative Action program.

· Serves as the staff person for the Police and Fire Commission.  Attends monthly evening meetings and prepares notices, agendas and minutes of meetings.

· Assists in the administration of the City’s automated Personnel & Payroll system.

· Assists in wage and salary administration by conducting job analyses, preparing job descriptions, collecting and analyzing comparative data, etc.

· Works with City departments to help resolve labor relations problems, including contract interpretation, discipline, etc.

· Prepares and conducts training programs.

· Conducts orientation sessions for all new employees, arranges physicals, etc.

Reports to the Director of Human Resources. 

Knowledge, Skills, and Abilities Required

· Bachelors degree in Human Resources or related field.

· Excellent communication skills.

· Advanced computer skills including MS Office Suite applications

· Strong organizational skills

· Ability to effectively manage multiple priorities 

Apply by May 16th to:  City of Beloit, Human Resources Department, 100 State Street, Beloit WI  53511

[608-364-6610]
www.ci.beloit.wi.us
TIME MANAGEMENT FOR PROFESSIONALS

Will be the topic of the next Informational Lunch meeting held at the Rock County Job Center.  The presenter is Jenny Rufener from Rezultz Consulting.  The date is Thursday, June 5th from 11:45 am – 1: 15 pm.  The registration fee is $10.00, and includes a buffet lunch.  For more details or to register for the meeting, please contact Shannon Moe at (608) 741-3567 or email s.moe@jobcenter.org.

If you have anything you would like to submit to the BHRA Newsletter, please contact Jackie Swanson at Scot Forge Co. (608) 676-2288, or email jswanson@scotforge.com. 
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