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MESSAGE FROM THE PRESIDENT


Jill Leitzen, PHR, Knight Manufacturing





The new millenium is here!  Its time to take a look back at 2000 and celebrate the significant accomplishments we made over the past year.  However, the excitement is yet to come in 2001!  Have you set your professional HR new year’s resolutions yet?  Here are some ideas for your 2001 goals . . . . 





Join National SHRM – For only $160 per year, you will have access to all of the latest HR information through their extensive membership services.  Check it out on their website at www.shrm.org.


Refer a Member – Be a mentor to a fellow HR professional or someone new in the profession and encourage them to take advantage of BHRA and National SHRM membership benefits.  Bring them as a guest to next month’s meeting.


Get Certified – PHR (Professional in Human Resources) or SPHR certification is a great way to prove your qualifications in HR management.  Watch for an announcement this winter on a local study group for the May, 2001 test.  BHRA also lends out the study kit for the test.


Get Active – BHRA has many leadership and volunteer opportunities available.  To kick off the year, you can volunteer to review resumes or assist with the collegiate HR games.  See newsletter articles for more information.





Volunteers Sought for Resume Reviews


WCLO/WJVL is sponsoring a job fair on Thursday, February 22, 2001 at the Holiday Inn Conference Center in Janesville.  The are looking for three HR professionals to review resumes of job seekers from 3:00 – 7:00 PM.  They plan to divide the group up into two areas: professional and manufacturing.  If you are available to assist for the entire period or a portion of it, please contact Jill Leitzen at Knight Manufacturing at (608) 897-4508, ext. 330.





A BIG THANK YOU FROM THE BHRA BOARD


By: Amy Kingsland





�On behalf of the Board, I want to extend a big “THANK YOU” to Steve Havlovic.  Steve has been instrumental in the creation and maintenance of our new website.  Without all of Steve’s hard work, we would not have this wonderful webpage.  Again, thank you and keep up the good work. 





LETTER FROM SHRM FOUNDATION


The following letter was received by BHRA for their donation to the SHRM Foundation.


Thank you, Thank you, Thank you for your SHRM Chapter’s contribution of $500.00 to the 2000 SHRM Foundation Annual Campaign.


As the Foundation Campaign Chair, my goal was to double the number of contributions to the Foundation this year.  There were some nay-sayers who felt that goal was too aggressive.  I could not help but imagine the possibilities.  If every SHRM Professional Chapter made a donation this year, just think of the initiatives the Foundation could support!


Thanks to you BHRA we are one stop closer to achieving this goal.  Your contribution supports the SHRM Foundation’s important work in leading edge research, publications and education that add value to the profession and enhance your future as a strategic business leader.  Your example sends a signal to others about the importance of the Foundation.


Your Chapter will be recognized as a member of the President’s Circle in HRNews, the SHRM Foundation Annual Report and in other materials.


Jill, thank you again for your support and for making an investment in the future of the profession.


Sincerely,


Libby Sartain


Vice Chair, 2000 SHRM Board of Directors		





HR COLLEGIATE COMPETITION


Students in WI can participate in State games that will be held in Madison on Feb 9 & 10th.  The SHRM State Council will cover expenses for the winning teams from the State competition to participate in the Area III games being held in Indianapolis on March 2 & 3rd.  The winning team will represent Area III at the national competition that will be held in San Francisco during the annual conference in June.


	To make the games a success, we need help from professionals willing to volunteer some time to present questions, act as judges, scorekeepers, etc.  Approximately 5 volunteers are needed for each team in the event because several rounds of competition are happening simultaneously.	


	It’s a fun way to make a small commitment to the future leaders of our profession.  If you’d like to volunteer for either of these events or just want more information, please call Mary Lee Lison at (800) 558-7798 x207 or email her at mlison@ebc-tpa.com	





BOARD MEMBER SPOTLIGHT


Brian Gohlke, Director of Human Resources at Blackhawk Technical College, graduated from UW-Oshkosh with a BBA with an emphasis in Personnel Management.  He started his career in the service industry with Metromedia Restaurant Group.  During his 11 years at Metromedia, Brian served in several positions in Operations and Training & Development before becoming Regional Human Resources Manager.  After Metromedia, Brian worked as a Human Resources Manager for three plus years in the manufacturing industry at Regal-Beloit Corporation and Swiss-Tech LLC.  In January 1999, Brian joined the staff at Blackhawk Technical College as Director of Human Resources.  He was certified as a Senior Professional in Human Resources (SPHR) in May of 1997.  Brian enjoys being a Cub Scout leader at Monroe Elementary School in Janesville and various family activities with his wife and three children. 
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